Anchorage School Dristrict
Employee Relations Office

Employee Relations Resolution and Counseling Process

Employees and appplicants may consult with the Employee Relations Office at any time. However, the Employee
Relations resolution process must be initiated within 180 days of the most recent alleged act of differential or
wrongful treatement. The chart below shows the Employee Relations Office resolution process.

At any point you may informally resolve your concern through your chain of command.
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